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 Report contends that our national strategy for education 
and youth development has been too narrowly focused 
on an academic, classroom‐based approach. 

 In response, the report advocates development of a 
comprehensive pathways network to serve youth in high 
school and beyond.

 The first is the development of school reform that 
embraces multiple career pathways

 Second, employers play an expanded role in supporting 
the pathways system, providing more opportunities for 
work‐based learning and internships.

 Third, a new social compact between society and our 
young people, that by the time they reach their mid‐20s, 
every young adult will be equipped with the education 
and experience necessary to lead a successful life. 



8/14/2011

3

 Third, we need a new social compact between society 
and our young people, that by the time they reach their 
mid‐20s, every young adult will be equipped with the 
education and experience he or she needs to lead a 
successful life as an adult. 

 …too much emphasis on a single pathway to success: 
attending and graduating from a four‐year college. Yet 
only 30 percent of young adults successfully complete this 
preferred pathway.
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 United States is expected to create 47 million jobs in the 
10‐year period ending in 2018, only a third of these jobs 
will require a bachelor’s or higher degree. 

 Almost as many jobs – some 30 percent – will only 
require an associate’s degree or a post‐secondary 
occupational credential. 
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 The Georgetown Center projects that 14 million job 
openings—nearly half of those that will be filled by 
workers with post‐secondary education—will go to 
people with an associate’s degree or occupational 
certificate.

 Many of these will be in “middle‐skill” occupations such 
as electrician, and construction manager, dental hygienist, 
paralegal and police officer. 
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 Demand for middle‐skilled professionals is exploding in 
the nation’s hottest industry, healthcare, which has added 
over half a million jobs during the Great Recession.

 Openings for registered nurses and health technologists—
positions that typically require an associate’s degree—are 
expected to grow by more than 1 million by 2018.

 Also exceptionally rapid growth in healthcare support 
jobs ‐ nursing aide, home health aide and attendant. 
Though such positions are still open to high school 
graduates, they are increasingly filled by people with 
some post‐secondary education or a certificate. 

 27 percent of people with post‐secondary licenses or 
certificates—credentials short of an associate’s degree—
earn more than the average bachelor’s degree recipient.
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 The Georgetown Center is hardly alone in concluding that 
“middle skill” jobs will offer well‐paying opportunities for 
those with less than a B.A. 

 Economists Harry Holzer and Robert Lerman have made 
this case in several recent papers. 

 And in a July 2009 report—“Preparing the Workers of 
Today for the Jobs of Tomorrow”—the Council of 
Economic Advisors concluded that the fastest job growth 
is likely to come “among occupations that require an 
associate’s degree or a post‐secondary vocational award.”
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 Second, that our nation’s employers play a greatly 
expanded role in supporting the pathways system, and in 
providing more opportunities for young adults to 
participate in work‐based learning and actual jobs related 
to their programs of study.
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 Third, the report contends that we need to develop a new 
social compact between society and our young people. 

 The compact’s central goal would be that by the time 
they reach their mid‐20s, every young adult will be 
equipped with the education and experience he or she 
needs to lead a successful life as an adult. 

 Achieving this goal would require far bigger contributions 
from the nation’s employers and governments.
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CTE Updates
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 Will have to register in two places for the FACTE PD.

 On OCPS website and

 MDCPS PD website

 Will add the PD online for MDCPS soon

 But can register at OCPS now

 http://ocpsvirtualcenter.com
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 Curriculum frameworks are being updated regularly

 Teachers should download curriculum every year

 Several committees of teachers, industry leaders and DOE 
CTE staff have been working on curriculum last few years



8/14/2011

16



8/14/2011

17



8/14/2011

18



8/14/2011

19

http://dcte.dadeschools.net
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RESOURCES

 Quick Links 

 Industry Certification

 Curriculum Frameworks

 College Credit Articulation 
Information

 Career Pathways

 Staff Contact Information

Career and Technical Education Website
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 Aligned by Career Clusters at FL‐DOE website

http://www.fldoe.org/workforce/dwdframe/

Frameworks include:

 Program or Strand 
Information

 Strand Sequence of 
Courses

 Course Standards & 
Benchmarks

 Program number used 
for coding student 
schedules in ISIS

 Teacher certification

 CTSO‐Career & 
Technical Student 
Organization

 Links to Targeted 
Occupation, Perkins TSA 
& Industry Certification 
lists
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Frameworks also include:

 Sequence of strand 
courses

 Core courses & OJT if 
appropriate

 Occupational Completer 
Points (OCP)

 SPED Accommodations

 Vocational Gold Seal 
Scholarship

 Frameworks 
include standards 
for Post‐
Secondary & 
Secondary 
courses
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DECA, An Association for Marketing Students

Family, Career and Community Leaders of America (FCCLA)

The National FFA Organization (FFA)

Future Business Leaders of America‐Phi Beta Lambda, Inc. (FBLA)

Health Occupations Students of America (HOSA)

Skills USA 

Technology Students Association (TSA)

Florida Public Service Association (FPSA)

 Project‐based learning curriculum resources

 Develop Leadership skills and knowledge specific to 
career cluster

 Individual and group achievement through 
competitions, community service projects, etc.

 Encourage involvement in local, state, and national 
career & community projects 

 Include in strategies for School Improvement Plan
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Funds available from CTE Perkins grant, district 
supplements and 6‐select schools ETO RTTT grant funds

 Supplements for Teacher Advisors

 Travel Reimbursement

 Substitute Coverage

 For list of approved trips – Miami Dade County Public 
Schools Board Rule 6Gx13‐ 6A‐1.22

Programs can be offered as a stand‐alone 
CTE program of study,

OR as a strand of a career academy
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Many of the ETO schools offer CTE programs, as well as the 
following academies: 

 Small Learning Community (SLC) academies

 National Academy Foundation (NAF) academies

 Career Academic & Professional Education (CAPE) 
academies

 National Career Academy Coalition model 
academy (North Miami Health Science Academy)

Performance 
Indicator 

Non-CAPE 
Academies,

No Certification 
CAPE + 

Certification

Average GPA 2.56 2.60 3.00 

Chronically Absent 16.7% 19.7% 11.4% 

At Least One 
Disciplinary Action 

21.3% 20.8% 11.0% 

Dropout Rate 2.2% 1.2% 0.2% 

12th Graders Earning 
Standard Diploma 

78.6% 88.3% 97.4%

At Least One 
Accelerated Course 

22.2% 22.0% 32.9% 

Bright Futures 
Scholarship Eligible 
Seniors 

27.9% 25.9% 43.7% 

CAPE student performance

Source: FL‐DOE DATA
http://www.fldoe.org/workforce/pdf/0910SecondaryCTE.pdf
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• The Florida Career and Professional Education 
Act was created to provide a statewide 
planning partnership between the business 
and education communities

• in order to attract, expand, and retain 
targeted, high‐value industry and to sustain a 
strong, knowledge‐based economy.

• CAPE Act awards extra FTE bonus funding 
upon graduation, for CAPE academy students 
who earn industry certification on the CAPE 
Funding List.

• M‐DCPS Career Technical Education has 150 
registered CAPE Academies. 
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 To become a registered CAPE academy, refer to 
briefing directions and

 contact Dr. Rose L. Martin, District Director, 
Division of Career and Technical Education, at 
305‐693‐3030 or rmartin1@dadeschools.net

 Only those academies that have met the 
requirements of the Florida CAPE Act (SB 1232) 
can be recognized with this distinction.

 To view the FL‐DOE Workforce Education Technical Assistance 
Papers for CAPE Academies, go to:

http://www.fldoe.org/workforce/technicalassistancepapers.asp

 To view the FL‐DOE 2009‐10 Reporting Cycle for CAPE Act, 
go to: 
http://www.fldoe.org/workforce/fcpea/pdf/0910AnnReportCy
.pdf
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58

 Beginning in the 2009‐10 school year, 50% of the school’s grade was 
based on the existing FCAT‐related factors and the remaining 50% 
based on factors that include:

 A school’s graduation rate;

 As valid data becomes available, the performance and 
participation of students in AP, IB, Dual Enrollment, AICE, and
industry certification;

 The postsecondary readiness of the students as measured by 
the SAT, ACT, or CPT;

 The high school graduation rate of at‐risk students;

 The performance of a school’s students on statewide 
standardized end‐of‐course assessments, when available; and

 Growth or decline in the data components from year to year.
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50% on 
FCAT Components

800 Points Possible 

50% on 
New High School Components

800 Points Possible

TOTAL POINTS 

(FCAT + New High School 
Components) 

1600 Points Possible

Grade Scale
A >= 1050
B  = 990 to 1049
C  = 870 to 989
D  = 790 to 869
F   <  790

Acceleration Performance – EXAMPLE
John Doe takes 3 Dual Enrollment courses; 2 AP courses; and 1 industry 
certification course (that culminates in an exam).  Here are his results:

Accelerated Course Score/Grade
Successful 
Completion

Dual Enrollment Course 1 “C” 1

Dual Enrollment Course 2 “C” 1

Dual Enrollment Course 3 “D” 0

AP Course 1 2 0

AP Course 2 (in English) 4 2

Industry Certification Exam Passed 1

Total Successful Completions 5

His Weight in the Formula 1.40
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• Only students in grades 10‐12 should take industry 
certification exams.

• Students must be currently enrolled in or have 
successfully completed a career and technical 
education course that offers a minimum of 150 hours 
of instruction related to the area of certification.

• Students must have earned a 2.0 overall                         
un‐weighted GPA.

 Funding for software, equipment, textbooks, 
practice materials, test vouchers

Working with testing vendors, negotiating pricing

 Helping with details of industry certification 
(some require hours of work experience plus 
exam, others have several parts of exam)

 Troubleshooting and working with ITS for 
installation of testing software as needed
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Implementation Process: 
Purchasing and Testing

• Teachers follow curriculum pacing guide if available for test preparation and 
testing timelines.

• Follow directions of most current briefing  on industry certification– January 
of school year

• Follow eligibility requirements such as : CTE Students with a “2.0” in class 
based on Midterm grade is selected to take industry certification.

• Teachers submit Industry Certification Intent to Test Form to Principals , 
Principals submit to CTE office – January

• CTE Staff purchasing exams – February

• CTE Teachers create a testing schedule and coordinate with school 
administration for proctoring, etc.– March

• Teachers test students during  April / May or earlier if appropriate, 
coordinate with FCAT and End of Course exam schedules

Implementation Process: 
Reporting & Verification

• CTE Teachers input Pass/Fail for certification in grade book as 
students take tests

• Teachers print reports from grade book, confirm correctness.

• School CTE administrator verify that Industry Certifications are 
reported correctly. 

• Principals collect certificates and/or other documentation to 
keep for audit purposes.

• CTE work with M‐DCPS Data dept. May and June to confirm data.

• CTE staff will coordinate testing workshops and technical 
assistance throughout the school year. 
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Earning Free College Credit

Career Pathways 
Consortium

South Florida 
Workforce

Miami Dade 
College

M‐DCPS 
School District

M‐DCPS Technical 
Centers
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 Miami Dade College

 Art Institute of Fort Lauderdale

 Robert Morgan Educational Center

 Miami Lakes Educational Center

 Lindsey Hopkins Educational Center

 State‐wide articulation with Industry Certification

 Students can also earn credits through dual 
enrollment

Follow Steps to Receive Articulated Credits 
Then Earn:

Miami Dade College
Local Articulated Courses (AS)

CGS 1060 Introduction to Microcomputers
ACG 2001 Principles of Accounting

ACG 2001L Principles of Accounting Lab I

PSAV to AAS/AS
State Articulated Programs

Office Administration ‐ 6 College Credits

Art Institute of Fort Lauderdale (AiFL)
Articulated Courses

CGS 1160C Computer Science

Earn HS Diploma
+

Meet Other 
Requirements
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Career Cluster: Business, Management and Administration Secondary CTE Program: Business Technology Education

Career Cluster Pathway: Accounting Eligible Recipient: All Students

16 CORE CURRICULUM CREDITS 8 ADDITIONAL CREDITS

SOCIAL
OTHER REQUIRED 

COURSES

CAREER AND 
TECHNICAL EDUCATION 

COURSES
RECOMMENDED 

ELECTIVES (Aligned with 
State University System 

Admissions)

ENGLISH MATH SCIENCE STUDIES

3 credits, 2 with lab

FINE ARTS (1 cdt)

Major Area of Interest:    

4 credits 4 credits 3 credits
PHYSICAL EDUCATION 

(1 cdt)

H
IG

H
 S

C
H

O
O

L

Career Cluster of interest identified by students enrolled in required middle school career education course that includes interest assessment and career exploration through CHOICES and 
ePersonal Education Planner through FACTS.org.

9 English I Algebra or higher
Earth & Space Science 

or
Biology

World History 9th Grade Transition

Introduction to
Information Technology

820731001 
or 

Computing for College and 
Careers
8209020

10 English II Geometry or higher Biology Elective Foreign Language
Accounting Applications 1 

820331001

11 English III Algebra II or higher Biology or Chemistry American History Foreign Language
Accounting Applications 2 

820332001 or
820332002 (H)

12 English IV Pre-calculus or Statistics
Chemistry or Physics or 

Physical Science
American Government / 

Economics
Foreign Language

Accounting Applications 3 
820333001 (H)

Dual enrollment courses may be used to satisfy high school graduation or Bright Futures Gold Seal Vocational Scholars course requirements - see  the Articulation Coordinating 
Committee's Dual Enrollment Equivalency List and the Bright Futures Comprehensive Course Table.

P
O

S
T

S
E

C
O

N
D

A
R

Y

Secondary career and technical education programs may lead to industry recognized certificates, occupational opportunities or postsecondary education options.  Based on the Career 
Cluster of interest and identified career and technical education program, the following postsecondary options are available.

Accounting
The English Center 

North Miami Adult Education Center
Miami Beach Adult Education & Community Education

Miami Dade College
Associate of Science (AS)

Accounting Technology
Marketing Management
Business Administration

Computer Programming Analysis

Miami Dade College
College Credit Certificate

Business Operations - International Business

UNIVERSITY PROGRAMS

GO TO: www.facts.org
to find all Florida university programs

STEP 1: Click on "Finding a College or Program"
STEP 2: Click on "Find a Degree Program"

STEP 3: Complete a search by selecting Institution 
Type, and specifying the Program Area and Degree 

Level.

C
A

R
E

E
R

SAMPLE CAREER SPECIALTIES                                                                                                    
(The Targeted Occupations List may be used to identify appropriate careers.)

Accounts Receivable/Payable Clerk
Bank Teller

Bookkeeping Clerk

Accounting Clerk
Auditing Clerk

Accountant
Auditor

C
R

E
D

IT

ARTICULATION AND CTE DUAL ENROLLMENT OPPORTUNITIES
Secondary to Technical Center (PSAV) Secondary to College Credit Certificate or Degree PSAV/PSV to AAS or AS to BS or BAS

Occupational Completion Points

Information Technology Assistant (A)
Computer Support Assistant (B)
Network Support Technician (C)

System Administrator (D)

Dual Enrollment Opportunities
ENC 1101  English Composition I

MAC 1105 College Algebra
SPC 1017 Speech

CGS 1060 Introduction to Computers
ACG 2021 Principals of Accounting I & II

ACG 2021L Principals of Accounting Lab I 
Tax 2000 Income Tax

MAR 1011 Principals of Marketing
PHY 2604 Critical Thinking

CLP 1006 Psychology of Personal Effectiveness 

Miami Dade College
Local Articulated Courses (AS)

CGS 1060 Introduction to Microcomputers
ACG 2001 Principles of Accounting

ACG 2001L Principles of Accounting Lab I

PSAV to AAS/AS
State Articulated Programs

Office Administration - 6 College Credits

Art Institute of Fort Lauderdale (AiFL)
Articulated Courses

CGS 1160C Computer Science

*Possible Industry Certifications (Students):

Secondary:

Postsecondary
:

Bookkeeping Certification
CPA
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Benefits to Students

 Provides students (jobseekers) with a standard 
credential that certifies their workplace readiness and 
ability to succeed on the job. 

 The program measures a student’s (jobseeker’s) specific 
job skills and allows the student (jobseeker) to obtain a 
credential certifying his/her workplace skills. 
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 Created by ACT

 Measure current skills, identify skill gaps and build skills.

 Applied Math – Workplace math‐ ie:  calculating percentage 
discounts.

 Reading for Information – Using memos, letters, directions, signs, 
notices, bulletins, policies and regulations. 

 Locating Information – Working with charts, graphs, tables, form, 
diagrams, etc.

 Online access from any computer, anytime, anywhere

 Tools to monitor student / jobseeker / employee progress!

 Spanish translation and text‐to‐speech features. 

• End of Class Reports

• Equipment and Software
Purchased by Perkins Grant

• Closing or Opening CTE Programs

• Auditing Teams

• RTTT Grants (Select Schools)
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 Report to state of completion point of students 
at the end of course

 Occupational Completer Points (OCP)

MOCP – Modified OCP for ESE students 
available if needed

 Reports are picked up from ITS dept.

 Administrators should review completed 
reports with CTE dept. chair

 A Weekly Briefing including a copy of the Career and 
Technical Education Equipment and Software Report 
is posted annually (usually Feb. or March)  

 Each CTE teacher is required to complete and submit 
this report to school principal

 Principal reviews, signs and submits all reports to CTE 
office according to briefing timeline. 

 Teachers may submit a copy to their instructional 
supervisor or CSS for review before PR signature.
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 When a CTE program is closed, principals must contact Dr. 
Rose L. Martin’s office at 305‐693‐3030 to make 
arrangements for the relocation of all classroom 
equipment.

 A Property Accounting form must be processed and kept 
on file for the disposal of all obsolete grant funded 
equipment. 
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• Upon arrival at school sites, team members will have copies of an M‐DCPS 
report that itemizes all grant funded equipment/software purchased for 
your school site.

• School sites must print copies of equipment inventory reports to identify 
the room location for all equipment listed on the M‐DCPS report.

• School sites must have on file a Property Accounting form for all grant 
funded equipment that has been relocated. 

• All grant funded equipment purchases must be used for activities and 
purposes stated in the Perkins grant application.

 Six M‐DCPS high schools chosen by FL‐DOE CTE dept. to 
receive 2 year RTTT grant

 Jackson, Northwestern, Edison, BTW, Central & 
Southridge

 RTTT Task Force committee for academy alignment & 
implementing proposed grant strategies

 CTE Coach will be instructional coach for CTE teachers

 CTE Coach will be assisted by CTE ETO Support Specialist, 
Pamela Lopez 305‐693‐3034

 Grant purchases will be approved  by Dr. Rose L. Martin, 
placed as approver after Principal in ERP system.


